Australasian Colloid and Interface Society (ACIS)
Equity and Access Policy
The aim of this policy is to promote equity and access in the operations and dealings of the
Australasian Colloid and Interface Society (ACIS) and the Colloids community in order to
formally foster a culture of inclusiveness, whilst actively working to eliminate all forms of
discrimination within ACIS. ACIS recognizes that the adoption of policies that promote
fairness and oppose all forms of discrimination will continue to strengthen the whole of ACIS
and contribute to a vital, representative, organization that utilises the skills and talents of a
diverse membership.
ACIS will monitor its performance in terms of equity by producing and publishing on its
website statistical summaries of its main initiatives and committees, specifying gender and
other appropriate indicators of an equitable and accessible community.
Governance
1. Directors
Directors of ACIS are generally appointed by election. All members will be encouraged to
nominate for election particularly those from equity groups (Indigenous, women, disability,
ethnicity, and gay, lesbian, bisexual or transgender). The constitution allows for the occasional
appointment of a Director by the Board under a range of circumstances, should this occur, this
will be done with due consideration given to diversity of representation on the Board.
The ACIS Board regularly forms committees. Appointments to these committees, particularly
the chairing of these committees, will be done with due consideration to diversity of
representation. This consideration should be included in the minutes with the appointment.
2. Activities
ACIS organises a number of conferences and other events as part of its operations. The
organization of these events will be conducted in a manner that ensures equity and access
principles are upheld, and such that representatives of equity groups are given opportunities
to fulfil prestigious roles as well as having full opportunity to participate in all the activities of
ACIS. The provision of facilities that enable and promote equity group participation in the
activities of ACIS should also be pursued (e.g. facilitating the organisation of crèche at
meetings and conferences, ensuring disability access to events).


Conference Policy

The ACIS Board recognises the positive impact that a conference speaking invitation or official
involvement in running of a conference can have on the track record and visibility of its
members. We also recognise that some sections of the scientific community are often under‐
represented in conference programs, and that this can affect diversity in the long‐term. Our
policies are developed to promote quality and equality.
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 Speaker Invitations
Invitations for all ACIS endorsed events, and in particular ACIS Plenary Lecturer, Keynote
speakers and invited speakers are made to high quality researchers that represent the broad
diversity of our community. We aim to achieve a balance across gender (i.e. 50%
representation) and ensure that minority groups are appropriately represented based on
their prevalence in the society or academic community1. The ACIS Board will endeavour to
achieve this balance through equal female and male representation on the organising
committees of events, and for session chairs, as well as through invitations to high quality
speakers of both sexes.
Our conferences provide a limited number of privileged opportunities to a small number of
participants. These are characterised by plenary lectures, keynote lectures, financial support
and other situations in which a speaker is given a special opportunity such as an extended
time allotment. To ensure that more delegates have access to these opportunities, privileged
speakers in one year’s ACIS Conference should not include privileged speakers from the
previous two conferences. The Local Organising Committee of each event will be in charge of
producing an equity and access statistical summary on the final program, including data on
the representation of equity groups amongst privileged speakers.
3. Awards
The Society will actively work to eliminate bias in the selection of awards and will measure
the representation of equity groups in awards received and in the nominations for awards.
Members of the awards committee should educate themselves on issues such as inherent bias,
indirect discrimination and other equity issues, in order to inform their decision making.
4. Measurement and Reporting
The performance of the Society with regard to equity and access will be measured on an
annual basis and reported to the membership. The President of ACIS will include a statement
on the equity and access performance of the Society in the address to the Annual General
Meeting and a report of the equity and access performance of the Society will be included in
the annual report. This report should include clear equity and access goals for the future and
measure the performance against previously set goals.
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Women are not a minority group as they make up a little more than 50% of the general
population. Additionally women study science and start scientific careers in roughly equal
numbers to men, as such they should be equally represented in the important activities of the
society. The percentage of female staff in the natural and physical science departments of
Australian universities in 2011 was 34, 20 and 15% respectively at levels C, D and E (Bell and
Yates, 2015, “Women in the Science Research Workforce: Identifying and Sustaining the
Diversity Advantage Report” ARC LP110200480).The level of under‐representation of women in
senior scientific positions has barely changed over the past 30 years, indicating that the current
under‐representation will continue unless substantial change is made to eliminate bias against
women in science.
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